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[TTpife ftcFTpfi 5RT ^TKt ^ 3#U^[li fwf % 3TT^T, H'Wdd f] 

[Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


3TTcTRT % 

M fcw 25 3TW 2014 

7T. ^^41.^^'l)l.R^I.12/'!)l^H^/2014 

arraRT ari?}1?Pw, 1987 (1987 sft 53) #r mrr 3(Kr aftr 31 srirt r^fh tk ^fr trst k ijrefr 

?rf^Hkt Rkkr Fk anraRi A ykaivk. k attr tth 1 ^ f^ rf am??^ trtftt % arraRT ffer ruir5) 

o - 3 

kr ckr rtmts) kftdfild 3 rA k b?rfh f)A k Rkkudis), % tRrr rrbt arra - ?^ t), tra^ 5 rjrt £bt t? % arraRT 
f^?H kRkr (TT.an.fe) 2010 (rft ^ urc; 3R3R f?r£?r #5 irt # TkfSrT), fibctr rctr £ I^tbmbr ksfrlkH kRrr 
Tnwrr, brih: 

arjRk 12 m RmkB 

bier % aRRRfe 12 #r 35 atBkfe: (ii) #- 

135 (sfr) ‘ kw B^kr % srrc ckfer w. Bfkr k rf^T #5 bibA afo-vrfs’H “ktf srfr b£)" #r fekr yjiwdW 

f^rcr arfster 1 ) arfikF 4 RfcRrB Rfcr srtb £rt f^tt tk 3 tbzt dH i<=hh) aft #5 Rk % bibc) k srrt £rt bi?) f)bt 

“?R5: RfftRRTftH BTOkl 


135 (Tfr) “t7: Bfkr RT5 RftRRRBT fftlk £ RFef ^ BIBo) 3leRfilH R^?rB" XR1 “?Db Rf^?1H" fePT 

5Rr?r: “rrt R-f?r?rH" Rk “Bfr Rf^r^rd" Rl^Fyrf^rB 1%rfr tthr)! 


arky trt 


rr4rtrr3 


1—259 GI/2014 
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fcRcf TTPTeff q>f FIR#! qftqq 
M fteeff, ftqfq> 16 RtcTRR 2014 

fcRq Weft eft TTR#5 qftqq, HSlRR^, 3R1 ^fouRf qcf ctpfqi'O (qfqT eft ?Rf) fctftqq, 2014 

('FT. jcr.qT.qr.qR./m/55i/24/20i2) ftqq qmerf qft qiq#q qftqq 3#Rwq, 2001 (2001 m 29) qft «m 26 q?r qq-qm (1) q qq-sqqT (2) 
q> (q) qm qqn qrteff qq qTifq ^ |q, qfqqq RpqffqfacT ftqq qqqf t, aiarfq :- 

3TS7M-1 

qiqRfTp 

OD RffeRT #fq> cTSTT qRq :- ( 1 ) ?q faqqf qjf f4?q RTReff q>f qTq#q qftqq, HSlRl^l*, 3pq a#qqft qq Tpfqrft (qfqT qft 
qicf) RrRm, 2014 w qqqi 

( 2 ) 4 3T#qqRqF qqq 4 ^qq> qqqqrq qft Wf qf qqRff #f I 
D 0 qRqiqiq - ( 1 ) fq ftRraqf if, qjq qq> f% qfq4 qf 3pqa?T q Ft - 

q>) "3#ftqq" qf cTTFrf f feq qiqeff eft qRcftq qftqq 3#Rqq, 2001 (2001 qq 29); 

Ra) qftqq 4 fMf qq t 4 qfqq 4 "Rrgffe qrfeq^" qf cnqrf t qf4qq qq q^iR^i^,- 

q) "qfftg qqfqRf" qf 3TRRT t Tffq WR qq qqfqtft ftqrqff ^qiaff qq qRqq FIRT qqtq qft qq qft # ; 

q) "Rnfqq q#qq4t" qf cnpqf f- 

(q) qif '7p qqf 7f> qfsfer 4, qf4qq qq HFI (44*14?; 

(qq) qff RT qqf q> qfqq if, qftqq qq f44*iq>; 

f.) "qqfqrff" qf 3imq | ?q fctRmf qff arg^ft 3 tmt RiPfe foqff 41 qq qq qfqT qrq4 qieq Tqftq i 
q) "qiqqqq" qf cnqrf t Tffq w>R; 

w) "qqqfepq 5jg?T qf ciw4 t qftqq 4 qq^qq qrf HSlRl4*l4? qiqT qiqiRhd 3rR[qq4t ; 

«t) "4gft q#qq£f" qf 3imq f qftqq qq hsiRi4*i4?; 

( 2 ) qqf qgqq qq ^q ffrRrqqf 4 3iqRqiftcl qqg 3#Rqq qaq Rqq qiq^ qff qTRcftq qRqq, qqiRRqiqi q 3qq 3#qqfM qq 
qqfelM (c|qq qq q#) Rraq, 201 1 3 qftqiftcl RPff qpqf q 3TpfcqRciqf qq qqq 3lj?(R[qq qq ftqqf if qgq^T 3iajf ^ qqiq ^f 3?af #ff | 

3MTq-2 

#qq 

3. qq fte-fr 3ik ffqqqrq - qRqq ff qqf ^ feiq ff-fe qq ^5-^ afk ^qqqrq argqj^t 3 ffrRfe 3 t^ir #f 1 

4 . qr#iq) fei qq - ( 1 ) ^ff qqfqqff qff qRqq ^ qqqff Rrgftq #r qq qRffrqi qf wr ^ ff-fe qq gqqq ftqT 
qnqqn 

( 2 ) ^qT qq qqi q^ qRT Ft^f qq, qqfqiff 3Tq^ flcM qq qq #q w(fl?ifl qff qifei flaq qq qqiqrq si’ll I 

( 3 ) qqfqRf, 3iq^ qqq ^5 qq qqHRl #1 qq, arq^ %q qq ^ 5 -^ qq #r qrfemer qff qq qqiqTq #rt 1 

5 . ftqfq laq, «iRki’ici ^qq, qrq^q qcf qffqr - qftqq fcRV qRRaiRiifi 7 ^ aqqfci f%qft qqfw^f qff ftqfq ^qq, sjRqqq ^qq, qpRq 
qq qffqr q^q qiq qiqqq 11 

6. ^qq - ( 1 ) qqfqiff Rki qq qq f^rgqq Rqq mioi/mio) t, q? qqr qq qq q>i4qiq qwiei'l qff fciRr ^ qqr qq 4qq qq Fqiqrq 
ifqr/M 1 

( 2 ) qqf qf 3iefTqT, qq4qi q#qi 4qq, qi? $ 3ffrFr 4>i4ft4'H qq "4q Ffqr qiq qqi f% 3qqaq f4fti^ qqq qf qRfq q Ff qaq qqf rtf 
qq 4qq ar&ef rtf 7 ^ qqq qq4 Rqq qq ffq sl’ii 1 

7. ^f qq 4qq - qfqqq qq qft^ Iff qqfqpff RnlelRUcI qqf qq ^f 7^ fraq qq qqiqrq #q, 3Tarfcl :- 
(qi) ^f qq qq4 ^ ^ 3qqRci l%q qq qt 4qq ^ qiwer,- 

(tj) 3TS7M-5 if »ccl Rrqqf 7 ^ si^qqq »ccl qq »cel 7 ^ 4qq qff qiflr 7 ^ qiwsi: qqg qq qrqnqTqq »e41 qq j%qff 
3T7f7fq?r cRft cf5T FTqqiq q#f #qT/Ff4f | 

3TS7M-3 

8 . #4 qqq - qfqqq 7 ^ TpfxuM effr ^tt qm-qiqq qq Tffq qr^rq 7 ^ ^qiRql qq qaq en^ Rraqf qrf qraf Tjf qiqrq 
3 gi[q Ffqr | 

9 . qq^rq Rrqqi tot - qfqqq 7 ^ TpfqifM qff wpi foqiqT qqq qiqq-qiqq qq Tfe wr ^ TpfqiM qq qaq eng Rraqf qrf qicif 
7 ^ qqqq sl’ii 1 
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(44) 45fftft4141 sTT^T 4fft7T fftr? 4ft fftftt fftfftTTIT Tftft sTTTT ft4T ft fc4? RfftelfP 774 ft 3lftft4 ftffftl ftft 47; tjt 

(wr) 3Tfft7nft ftciiP-jRi 4ft 754 47; 4t 

(43l) 4fft?4 7ft u1H44ft ft 35? fftlftf 3T^I 447ftf 47 I 

19. e4HN4 - (l) Tfft^ ft Tflftcfift, fftffftTT 4lfft4Tift 7ft TlftlfftTT felfftcT 774 ft T?41 41? ft fttfftTl sTTTT, 4fftl4 7ft ftcfi ft 44 74T4ft 7ft 
373ftft 4T4 71457TT ll 

(2) 4fftl4 7ft 475 Tfrftnft 7ft ft44lft ift * ftft 47 'Hdftcll T^ftftl ft ftfecl 7414 4?7TTcf Tf^rft ft 444171 fftffftTT 4lftl47ift, ftft ftftfTT 
714ft ft fftftt Tfiftnft 7ft ftftl? 7ft ftcfT ft 44 74T4ft 7ft 31^# ft 71457TT 11 

(3) 74T4471 fftffftTT 4Tfft4lift gfRT ?7T4ft 77ft4lfft Tfft fftft ft 44Tft ftftT I 

(4) 7414441 ftft 47, Tflftcfift TlftftTT fftjft ft 4T7rEfl4f ft 31^7117 31^ ftcn 44744, Tfftcfift ftftsf fftfft ift 3144441 3471T4 7T5T ?7fl4i7 ftftT I 

(5) fft44 414ft 7ft 4T7ft4 4fft44 ft 3554 344 Tjftf 47 7174417 ft fc4? 3Tlft44 747ft 741 5W41 Tfft^ fftftftcl Tpftflft ftftTT 4THJ4 ft 4?lfftft4T41 
Tift 3TT7R4 747ft ijcf 3TJ# ft4T I 

3TS4T4-5 
fftfftcTlT ffftiF? 

20. Rl (ft ell I Tffftm? - (l) 4fftT4 ft cpftnft Tfft 54 4T7f ft 3T#4 fftfftcTlT 744 7ft yfcftfft 747lft 7ft 3ig4fft ftft fft ftcftfcl, Tfftft 7177417 
74T7«4 417441 fft44 ft cTgcT 31^4 fftftt 4714ft 4T 4fft4T 4T 44417 ft fcTft Tfftft 7177417 74T7«4 ft744T sTlTT fftftfftl 3lfft4r7T4 4ft 474 fttfocl 

ftft I 

(2) ftftjfcf Tftfel, Pfftelll 3lfft74Tft 417T ?77T15Tft7T 37ft 44 TTfrft 417T 714fftcl fftfftffte 4f4ftft ft 4T4T fftr? 74Tft ft 44414 31^4 4ft 47 ft 
34J44 ftft 44T ftsfl4 ft4i (fftftTTTT ftll4Tel) fft44, 1944 ft 444 7177417 sTTTT 7144 7144 47 villi) ift 7lftffft4 Pi441 4 4Icft ft 3lft4 ftft | 

31S4T4 - 6 

weft 

21. ffft ft 47417- 54 fftftraft ft 4T4E!lft ft 3lft4, 74ft 3lfft44ft 3144174ft4lft PmPiRtcI 47417 Tfft ireft ft ffft? 414 ft4T, 3lft7T:- 
(74) 3T174fftl74 feft; 

(U) 3lfvjf7T Weft; 

(4) 3174744T weft ; 

(ft 31744144 ffft ; 

(?.) ffttfa 3TT74P474 Wftft ift fftftl 33ft 
(4) 47jfft weft 
(w) fftf74 31474141 

22. 33ft ft fftftl4- vi 47)44 cffftcT fftft ft 47? 7ft 33ft eft ftfauftn ift ftTSjft, Tfftft fftfftcl ft4T (31474141) Pl44, 1972 ft 41441ft 
ft 3737417 4 PPilPd ftft 

23. ^ftf 741 4744 34414 - 4fft4 741 Tfft ft 74ftllft, Tfftft fftfftf ftl (31474141) fftl4, 1972 ft cTFcl Tlftk 717447 ft ftdlRft ft 
fft? 3igft ftlfftfft 47 ftftcl 3144441 ft 4744 347114 44 414 ft4T I 

24. 3144441 414T R4T47T - 4f744 44 Tfft ft Tfftflft, 7^4 fftfftl ftr Rdctlft) Pf44, 1988 ft 71571 7ftf4 717447 ft ftdlRft ft fft? 
313ft 3T717i4r?T 4T4T R4T47T 44 414 ft41| 

3MT4—7 

ftlfftf% ft 344 744 

25. ftftl Rft ft ftf4 - (l) 4fft4 ft ftdlRft ft fft? ftftl Rft ft ftl4 7ft TfftTfiRft ft ftftf ftft ft fftft 414414 3ftft[44, 1952 
ft 4144T4f 417T fftiRd ftft I 

(2) 4f744 ft Tpftflft, Tfftxflft ftl4 TftpfT, 1995 ft 3Trft7T fftftf 3137117 ftl4 ft 54417 ftft | 

26. Tfft- 4T77ft4 ftf44 ft41 ftl44 ft TIFT fft4 414ft Tjff 4177ft 4fft4 417T Tfft ft Tllftft ft4T ftfcl 417T Tfftnft ft417^7T ftft I 

27. 373 4 ftTfifftRf 44414- 4fft4 44 Tfft ^ 4>ftlft 44414 44 347H4 3l1ftfft4, 1972 (1972 44 39) ft 317lft7T 313ft 47 44414 

44 54417 ftir | 

28. ftr 44414 - (l) 4f744 ft Tflftlft 44414 44 347114 3lfftfft4, 1972 (1972 44 39) ft 3T7lft7T 313ft ^ "P 3I ^ TT ftrfT 471 7ft ft 45 t 
Til ftTTlfftfft 47 ft4T 44414 (TTSIT ftl4 4ft) 4F7T 4lft ft 54417 ftft I 

(2) 4R44 ft Tfft ftrrrff Tpftflft 7ft fft 51 fftftftf ft 444414 ft 3ft ftcfTPf^TT ft 3ft f 3TS141 74T444 t fft t, ?4 fftftftf ft 3T7lft71 
ftTflPffft 444171 fftftf 744 ft 54417 4ft ftft I 
























27 , 2014 




5 , 1936 ) 
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48. 31013# cfjf mm - fqrRT 1 # 0 |0#1 c}5t glii^i 3T9M ell^ 0 ^ # Iqtel #C cK5 ^J# ^101 0 feFJ 

3TKI6T fe fefe fefeq RKT ^ fe *Jcf fefe feReR fe 71WR fe fteq eRT I 

(fefte 3 fefe) 

fte tel fet Mfe qfeqq fe qq 


#sp qql fet qfeRT 


Pfe?l<1>'' 


fetelfe" 


cte fetefe" 1 

JRTOcTO 71*171 4 ? / 71*R4>/ TJTpfi 5 

fetfetfefet rmw/ Ml qrqmq* 

3lfe ^fccTcp 71*R4V tellfet Wf/ 8 
eR3T feM/ 3Mjfete/ fe.fef W 

fefqfeqq/ 'te^teq (fete qqqnfefe fe 

tefeffT Fife fe FTq 7RM te te te 

2 qq') 


3|cR M fete/ '7 
(felujcll qqtnRfe fe <)<llP 
71*1 I'd ffeq tel qfe qq') 


R 7 yqidcl* 3 

tel fe RTF 


tel rfiR-feq qsrq* - ten/ q 
yqid 4 ■>/ tel/ qjqsrT te/ 
WTO/ qqqife)/ tete 


fe-fes qq fes-fe 3?SWT teffTR 


TTRcT RWT7 fe 
qajT cTP^ 


qrffeq qT ter* qq 


ttrct wr fe rfe^ tefq qy 3 lte qq 

qa?T eTP^ 

qTqcT qiqqqq fe ffete qq qajT 

9 , 300 - 34,800 + 4 , 800 /-R. feM 

9 , 300 - 34,800 + 4 , 800 /-R. feM 

9 , 300 - 34,800 + 4 , 200 /-R. feM 


5 , 200 - 20,200 + 2 , 400 /-R. te fe 


5 , 200 - 20,200 + 1,900/—q>. te fe 


5 , 200 - 20,200 + 1,800 /—q>. te fe 


te : ter *11*1 el fet tefa qfte fe sfi qter 2 fe 5 w fegqq ffeq te wr tettet" rttct qrqqqq fe tertet 11 
fq ffeftefef fe qiqq fe ffete erp; qrfet fete, tefef, a^qjfte, te/ptef, fefete, fe fete fete te/ 
fete fete te fe qfer rite fete fete te/ fete fete te fe qte fe qw fe fte tefe 1 

te*q cgqTq q-m-Hi 
rt tefete 
te qte fel tefe qfte, M fete 


te: qpRTcT terter fler qqq ff after ff fferfter teterarr tetter qrr “fete ar^rgrer t\ ter 
fte te tetter teeter ter, efr after ff ffeter teter m^qr ^rti 
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NATIONAL HOUSING BANK 
New Delhi, the 25 th August 2014 

No. NHB.HFC.DIR.12/CMD/2014—In exercise of the powers conferred by sections 30A and 31 of the National 
Housing Bank Act, 1987 (53 of 1987) and of all the powers enabling it in this behalf, the National Housing Bank, having 
considered it necessary in the public interest, and on being satisfied that for the purpose of enabling it to regulate the housing 
finance system of the country to its advantage, it is necessary so to do, hereby directs that the Housing Finance Companies 
(NHB) Directions, 2010 (hereinafter referred to as the principal Directions) shall, with immediate effect, be amended in the 
following manner, namely- 

Amendment of paragraph 12 

In paragraph 12 of the principal Directions, in sub-paragraph (ii),- 

In clause (b), for the words “no interest” mentioned against “after three months but before six months”, the words “The 
maximum interest payable shall be 4 per cent per annum for individual depositor, and no interest in case of other 
category of depositors.”, shall be substituted. 

In clause (c), for the words “two percent” and “three percent” mentioned in the paragraph against “After six months but 
before the date of maturity”, the words “one percent” and “two percent”, respectively shall be substituted. 

ARNAB ROY 
Executive Director 


INDIAN COUNCIL OF WORLD AFFAIRS 
New Delhi, the 16 th September 2014 

INDIAN COUNCIL OF WORLD AFFAIRS, DIRECTOR GENERAL, OTHER OFFICERS AND EMPLOYEES 

(CONDITIONS OF SERVICE) REGUALTIONS, 2014 

File No. ICWA/Admin/551/24/2012—In exercise of the powers conferred by sub-section (1) and clause(f) of sub¬ 
section (2) of section 26 of the Indian Council of World Affairs Act, 2001 (29 of 2001), the Council hereby makes the 
following regulations, namely:- 

CHAPTER -1 
PRELIMINARY 

1. Short title and commencement. -(l)These regulations may be called the Indian Council of World Affairs, Director- 
General, Other Officers and Employees (Conditions of Service) Regulations, 2014. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Definitions. - (1) In these regulations, unless the context otherwise requires,- 

a) “Act” means the Indian Council of World Affairs Act, 2001(29 of 2001); 

b) “Appointing Authority” in relation to any post under the Council, means the Director General of the 
Council; 

c) “borrowed employee” means an employee of the Central Government whose services are being utilised by 
the Council; 

d) “Controlling Authority” means,- 

(i) in relation to Group ‘A’ posts, the Director General of the Council; 

(ii) in relation to Group ‘B’ posts and other posts, the Director of the Council; 

e) “employee” means any person serving in the Council in any of posts as specified in the Schedule to these 
regulations. 

f) “Government” means the Central Government; 

g) “ Head of Office” means an officer serving in the Council and nominated by the Director-General; 

h) “Sanctioning Authority” means the Director-General of the Council; 

(2) All the words and expressions used herein and not defined in these regulations but defined in the Act and 
the Indian Council of World Affairs Director-General and Other Officers and Employees (Salaries and 
Allowances) Rules, 2011, shall have the same meanings respectively as assigned to them in the said Act 
and the rules. 
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CHAPTER - II 

Pay 

3. Pay band and grade pay or pay scale.- Pay band and grade pay or pay scale for the posts under the Council shall be 
as specified in the Schedule. 

4. Initial pay and increment:- (1) An employee shall on his appointment to a post in the Council draw at the minimum 
of the pay band as initial pay. 

(2) On completion of each year of service, an employee shall be entitled to an annual increment of three per 
cent on his pay and grade pay. 

(3) On promotion to the next higher grade, an employee shall be entitled to an increment of three per cent, on 
his pay and grade pay. 

5. Special pay, personal pay, honorarium and fee.- The Council may grant to an employee under special circumstances, 
such special pay or personal pay or honorarium or fee. 

6. Pay. - (1) An employee shall be entitled to the pay of the post to which he or she is appointed from the date on 
which he or she assumes charge of the post. 

(2) The pay in respect of any month, except the month of March, shall become payable on the last working day of 
the month unless otherwise specifically mentioned and the pay for the month of March shall become payable on the 
first working day of April. 

7. Leave salary. - An employee of the Council shall be entitled to leave salary on the following rates, namely:- 

(a) equal to pay drawn immediately before proceeding on leave; 

(b) equal to the amount of leave salary on sanctioned leave in terms of leave rules in Chapter V: 

Provided that he or she shall not be entitled to any leave salary on extraordinary leave. 

CHAPTER-III 

Allowances 

8. Dearness allowance. - The dearness allowance shall be admissible to employees of the Council on the same terms 
and conditions as applicable to the Central Government employees from time to time. 

9. House rent allowance. - The house rent allowance shall be admissible to employees of the Council on the same 

terms and conditions as applicable to the Central Government employees from time to time. 

10. Transport allowance. - The transport allowance shall be admissible to employees of the Council on the same terms 

and conditions as applicable to the Central Government employees from time to time. 

11. Allowances during suspension. - An employee under suspension shall, during the period of suspension, draw such 
allowance at such rates and subject to such orders under which the same is allowed to the Central Government 
employees. 

12. Allowances during leave. - The house rent allowance, dearness allowance, transport allowance and any other 
allowances shall be admissible to the employees of the Council during leave of all kinds at the admissible rates and 
subject to the conditions under which such allowances are admissible to the Central Government employees of 
corresponding grade during the period of the same kind of leave. 

13. Traveling allowance.- The employees of the Council shall be entitled to traveling allowance on official tour as 
admissible to the Central Government employees of the corresponding grade. 

14. Children’s education allowance and reimbursement of tuition fees.- The Children education allowance and 
reimbursement of tuition fees shall be admissible to employees of the Council at the rates at which and subject to the 
orders under which, the same are allowed to the Central Government employees. 

CHAPTER-IV 
Conditions of Service 

15. Probation. - (l)Every employee directly recruited to a post under the Council shall be on probation for a period of 
two years: 

Provided that the appointing authority may, in any individual case for reasons to be recorded in writing, 
extend the period of probation: 

Provided further that save where it is necessary by reasons of any disciplinary or legal proceedings pending 
against the employee, the extension of the period of probation, if the appointing authority deems fit, shall not exceed 
one year at a time and in no case for more than two years. 
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(2) An employee during the period of probation may be required to undergo such training and to qualify such 
test as may be specified for the said post. 

(3) If an employee is found and considered unsuitable for holding that post, or has not completed the period of 
probation satisfactorily, the appointing authority shall terminate his or her services under the Council. 

(4) Every person appointed to a regular post under the Council by direct recruitment shall, on satisfactory 
completion of period of probation, be eligible for confirmation. 

16. Financial upgradation for assured career progression.- (1) There shall be three financial upgradations counted from 
the date of direct entry into regular service, on completion of ten, twenty and thirty years of service respectively, 
whenever a person has served ten years continuously in the same grade pay without promotion. 

(2) The proposals for upgradation shall be considered by the Council’s Promotion Committee consisting of 
three officers, superior to the rank of the person being considered nominated by the Director-General for 
their recommendations on the basis of their assessment of employee’s fitness for the work of the Council as 
per his or her annual confidential reports for at least last two years prior to the meeting of the Council’s 
Promotion Committee. 

(3) The proposal for upgradation on the basis of recommendations of the Council’s Promotion Committee shall 
be approved by the Director-General. 

(4) The upgradation shall only be to the next higher grade pay available, as per Schedule to these regulations. 

(5) The eligibility conditions and bench mark for achieving financial upgradation shall be issued by further 
instructions based on the orders issued by the Government of India in respect of Modified Assured Career 
Progression. 

(6) The first financial upgradation shall be considered for eligible employee and shall be processed within six 
months of these regulations coming into force, provided that ten year period shall exclude the periods of 
extraordinary leave and unauthorised absence condoned and the second upgradation shall be processed only 
ten years after the date of regular promotion of the first time upgraded employee, on so on, if he continues 
in service of the Indian Council of World Affairs. 

17. Termination of service. - (1) The services of an employee may be terminated by the Director-General after following 
the procedure in accordance with Central Civil Services (Temporary Services) Rules, 1965 and the Government of 
India’s orders and instructions thereunder. 

(2) Without prejudice to the provisions of sub-regulation (1), the service of an employee shall be terminated, if- 

(i) the appointment is made for a specified period and on the expiry of such period the appointment is 
not extended for a further period; or 

(ii) the appointment is made against a temporary post and on the abolition of such post or on the 
expiry of the period for which that post is created; or 

(iii) he or she fails to resume duty on the expiry of the maximum period of extraordinary leave granted 
to him or her under leave rules and after his or her explanation, in reply to a show cause notice, which shall 
be given in all such cases, has been taken into account: 

provided that the services of any person shall not be terminated, unless the person has been given a 
reasonable opportunity of being heard in the matter. 

18. Retirement. - (1) An employee shall retire from the service of the Council,- 

(1) on completion of sixty years of age; or 

(ii) on being declared medically unfit for service by a Medical Board to be constituted by the Director-General; 
or 

(iii) on the imposition of the penalty of compulsory retirement; or 

(iv) such other grounds as may be notified by the Council. 

19. Resignation. - (1) An employee may, by notice of one month in writing addressed to the appointing authority, seek 
permission to resign from the service of the Council. 

(2) The appointing authority may, if deems proper after due scrutiny as to the employee’s liabilities and dues 
towards the Council, or from vigilance angle, permit an employee to resign from the service of the Council. 

(3) The resignation shall be effective from the date of its acceptance by the appointing authority. 

(4) On resignation, the employee shall be entitled to the admissible service gratuity, employees provident fund 
and leave encashment as per the provisions of the relevant rules. 
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(5) A regular employee, intending to apply for employment elsewhere other than Indian Council of World 
Affairs, shall seek prior permission to apply from the Director General through proper channel. 

CHAPTER-V 

Medical Facilities 

20. Medical facilities. - (1) An employee of the Council shall be allowed to get reimbursement of medical expenses 
subject to the condition that reimbursement will be limited to the maximum rates prescribed by the Central 
Government Health Scheme for the consultation or procedure or treatment admissible under Central Government 
Health Scheme rules, if any. 

(2) The reimbursement shall be allowed at the admissible rates only after submission of a claim in the specified 
proforma supported by the prescription and receipts duly signed by the Medical Officer concerned and shall 
further be subject to the terms and conditions issued and amended from time to time by the Government 
under Central Services (Medical Attendance) Rules, 1944. 

CHAPTER-VI 

Leave 

21. Kinds of Leave. - Subject to the provisions of these regulations, an officer or employee shall be eligible for the 
following kinds of leave, namely;- 

(a) Casual Leave; 

(b) Earned Leave; 

(c) Sick Leave; 

(d) Extraordinary Leave; 

(e) Special Casual Leave and Special Leave; 

(f) Maternity Leave; 

(g) Paternity Leave. 

22. Regulation of leave. - The admissibility and the grant of any kind of leave mentioned above shall be regulated in 
accordance with the provisions of the Central Civil Services (Leave) Rules, 1972. 

23. Leave encashment.- An employee of the Council shall be entitled to encashment of earned leave on retirement as 
admissible to the Central Government employees under the Central Civil Services (Leave) Rules, 1972. 

24. Leave travel concession.- An employee of the Council shall be entitled to leave travel concession as admissible to 
the Central Government employees under the Central Civil Services (LTC) Rules, 1988. 

CHAPTER-VII 

Retirement and Other Benefits 

25. Provident fund and pension. - (l)The employees of the Council shall be governed by the provisions of Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952. 

(2) The employees of the Council shall be entitled to pension as per the rules under Employee Pension Scheme, 
1995. 

26 . Insurance. - The employees shall be covered by the Group Insurance Policy undertaken by the Indian Council of 
World Affairs with the Life Insurance Corporation of India. 

27. Death-cum-retirement gratuity. - An employee of the Council shall be entitled to gratuity on retirement as admissible 
under Payment of Gratuity Act, 1972 (39 of 1972). 

28. Service gratuity.- (1) An employee of the Council shall be entitled to receive service gratuity (and not pension) on 
retirement if total qualifying service is less than ten years as admissible under the Payment of Gratuity Act, 1972 (39 
of 1972). 

(2) A former employee of the Council who has retired or resigned prior to the publication of these regulations shall 
not be entitled to any post retirement benefits under these regulations. 
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29. 


30. 


31. 


32. 


CHAPTER-VIII 
General Conditions of Service 

Whole time employment. - (1) Every officer or employee shall be a whole time officer or employee and shall be at 
the disposal of the Council and he or she may be employed for the performance of such duties as may be assigned to 
him or her by the Council. 

(2) Without prejudice to the generality of sub-regulation (1), an employee may be required,- 

(i) to undergo a course of study; 

(ii) to serve the Council at any place and in any post not lower than the post to which he or she is 
substantively appointed or to which he or she is reduced as a measure of punishment. 

(3) If an employee is sponsored to attend any conference or training, he shall be deemed to be on duty. 

CHAPTER-IX 

Conduct 

Conduct. - Every employee of the Council shall,- 

(i) at all times maintain absolute integrity and devotion to duty; 

(ii) abide by and comply with the rules and regulations of the Council and all orders and directions of superior 
authority; 

(iii) extend utmost courtesy and attention to all persons with whom he or she has to deal with in the course of 
his or her duties; 

(iv) endeavor to promote the interest of the Council and shall not act in any manner prejudicial thereto; 

(v) not take part in any unlawful activity of political or communal nature; 

(vi) report to the Council of any transaction involving acquisition of immovable property either in his or her 
name or in the name of any member of his or her family and likewise any transaction in movable property 
either in his or her own name or in the name of any member of his or her family as provided in Central 
Civil Services (Conduct) Rules, 1964 as applicable to an officer of corresponding rank in the Government. 

Note:- In respect of matters not specifically provided for in these regulations, the relevant provision of Central 
Civil Services (Conduct) Rules, 1964 shall apply to employees of the Council. 

Disqualification.- No officer or employees - 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to any post in the Council: 

Provided that the Council may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, 
exempt any person from the operation of this regulation. 

CHAPTER-X 
Disciplinary Matters 

Suspension.- 

(1) The appointing authority or any other authority empowered in that behalf by the Director-General may 
place an employee of the Council under suspension, where.- 

(a) a disciplinary proceeding against an employee of the Council is contemplated or pending; or 

(b) in the opinion of the authority aforesaid, has engaged himself in activities prejudicial to the interest 
of the Council; or 

(c) a case against him in respect of any criminal offence is under investigation, inquiry or trial. 

(2) An employee of the Council shall be deemed to have been placed under suspension by an order of the 
appointing authority : 

(a) with effect from the date of his detention, if he is detained in custody, whether on a criminal charge 
or otherwise, for a period exceeding forty-eight hours; 

(b) with effect from the date of his conviction, if in the event of conviction for an offence he is 
sentenced to a term of imprisonment exceeding forty-eight hours and is not forthwith dismissed or 
compulsorily retired consequent to such conviction. 
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(3) Where a penalty of dismissal or compulsory retirement from service imposed upon an employee under 
suspension is set aside on appeal, and the case is remitted for further inquiry or action, the order of his 
suspension shall be deemed to have continued in force on and from the date of the original order of 
dismissal or compulsory retirement and shall remain in force until further orders. 

(4) (a) An order of suspension made or deemed to have been made under this regulation shall continue to 

remain in force until modified or revoked by the authority competent to do so; 

(b) where an employee is suspended or is deemed to have been suspended and any other disciplinary 
proceeding is commenced against him during the continuance of that suspension, the authority competent to 
place him under suspension may, for reasons to be recorded by him in writing, direct that the employee 
shall continue to be under suspension until the termination of all or any of such proceedings; 

(5) (a) An order of suspension made or deemed to have been made under this regulation shall be 

reviewed by the authority superior to the appointing authority, before expiry of ninety days from the date of 
suspension, if by that date the disciplinary proceedings are not concluded; 

(b) review of suspension shall be made or caused to be made by the Director-General; 

(c) total extension of suspension shall not be for a period exceeding one hundred and eighty days. 

(6) An order of suspension made or deemed to have been made under sub-regulations (1) or (2) above, shall 
not be valid after a period of ninety days unless it is extended after review for a further period before the 
expiry of ninety days: 

provided that no such review of suspension shall be necessary in the case of deemed suspension, if 
the employee continues to be under suspension at the time of completion of ninety days of suspension and 
the ninety days period in such case will count from the date the employee detained in custody is released 
from detention or the date on which the fact of his release from detention is intimated to his appointing 
authority, whichever is later. 

33. Penalties: Without prejudice to the foregoing regulations, an officer or employee who commits breach of these 
regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests 
of the Council or is guilty of any other acts of misconduct, shall be liable for one or more of the penalties as follows, 
namely,- 

(1) censure; 

(ii) warning; 

(iii) recovery from his pay or emoluments or such other amounts as may be due to him of the whole or part or any 
pecuniary loss caused to the Council by negligence or breach of orders; 

(iv) withholding of increments of pay; 

(v) reduction of pay to a lower stage in the same pay scale; 

(vi) reduction to a lower grade or post; 

(vii) compulsory retirement; 

(viii) removal from service which shall not be a disqualification for future employment; 

(ix) dismissal from the employment of the Council, which shall ordinarily be a disqualification for future 
employment. 

34. Disciplinary Authorities : (1) The Director-General may impose any of the penalties specified in regulation 33 on 
an employee of the Council. 

(2) Any of the above penalties may also be imposed on an employee by the appointing authority, in which case 
appeal shall lie with the Director-General. 
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35. Inquiry: Whenever the disciplinary authority is of the opinion that there are grounds for inquiring into the truth of 
any imputation of misconduct or misbehavior against an employee of the Council, he may himself inquire into or 
appoint under these regulations, as the case may be, an authority to inquire into the truth thereof. 

36. Disciplinary procedure: (1) Where it is proposed to hold an inquiry against an employee, the disciplinary authority 
shall draw up or cause to be drawn up; 

(i) a statement of the misconduct or misbehavior noticed; 

(ii) a statement of all relevant facts including any admission or confession made by the employee; 

(iii) a list of documents by which, and a list of witnesses by whom, charges are proposed to be 
sustained. 

(2) The disciplinary authority shall deliver or cause to be delivered to the charged employee, a copy of the 
articles of charge, the statement of the imputations of misconduct or misbehavior and a list of documents 
and witnesses and shall require the employee to submit within such time as may be specified, a written 
statement of his defence. 

(3) On receipt of the written statement of defence, the disciplinary authority may himself inquire into such of 
the charges, as are not admitted. 

(4) (a) If no written statement of defence is submitted by the charged employee, the disciplinary authority 
shall, after giving an opportunity to him or her, inquire into the articles of charges; 

(b) after examining evidences and witnesses available and considering the interests of justice, 
conclude the enquiry by recording the details of the enquiry, statements of the charged employee and 
witnesses and their relevance to his conclusion; 

(c) the disciplinary authority may impose on the charged employee such penalty as may deem fit in 
accordance with these regulations. 

(5) A employee of the Council who has been dismissed shall not be entitled to any post retirement or 
resignation benefits, nor any pension, nor service gratuity, nor leave encashment, nor any other benefits 
under these regulations. 


CHAPTER-X 
Appeals and Review 

37. Appellate authority. - (1) An appeal shall lie from any original order made. - 

(i) by the Head of Office to the Deputy Director-General; 

(ii) by the Deputy Director-General to the Director-General; 

(iii) by the Director General to the President of the Council. 

38. Period of limitation for appeals .- No appeal shall be entertained unless it is submitted within a period of forty-five 
days from the date on which the order appealed against is communicated to the person concerned: 

Provided that the appellate authority may allow the appeal after the expiry of the said period, if he or she is 
satisfied that the appellant had sufficient cause for not filing the appeal in time. 

39. Particulars of an appeal.- Every appeal shall comply with the following, namely:- 

(i) it shall be in writing and couched in polite and respectful language and shall be free from un necessary 

padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied upon and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall be filed before the Deputy Director-General who shall, unless he himself is the appellate authority, 

transmit it to the appellate authority. 
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40. Consideration of appeals. - The appellate authority after giving an opportunity of being heard to the appellant shall, 
consider every appeal in such manner as it deems fit and pass such orders as it deems proper in the circumstances of 
the case: 

Provided that no order imposing an enhanced penalty shall be passed unless the appellant is given an 
opportunity of making representation which he may wish to make against such enhanced penalty. 

41. Review. - The Council may on its own motion or otherwise, review any order made by the appellate authority and 
pass such orders as it may deem fit in the circumstances of the case. 

42. Orders on reinstatement. -Where an employee who has been dismissed or suspended is reinstated, the authority 
reinstating shall make an order specifying,- 

(1) the period of his absence from duty and any pay and allowances that he may be entitled to ; 

(ii) whether such period may be treated as duty for all or any purpose. 

Note:- In respect of any matters not specifically provided for in these regulations in Chapter XI, relating to 
Appeals and Review, the relevant provisions contained in the Central Civil Services(Classification, Control and 
Appeal) Rules, 1965 shall apply to the employees of the Council. 

CHAPTER-XI 

Miscellaneous 

43. Special provisions for existing employees. - Every person holding a post under the Council at the commencement of 
these regulations shall, on such commencement be deemed to have been appointed under the provisions of these 
regulations to the corresponding post in the Schedule to be specified wherever necessary by the Director-General 
and shall draw the pay drawn by him immediately before such commencement. 

44. Authentication. - All orders and decisions of the Council shall be authenticated by the signature of the President or 
the Vice-President of the Council and all other instruments issued by the Council shall be authenticated by the 
signature of the Director-General or by any other officer of the Council as authorised by the Council in this behalf. 

45. Holidays. - The Council shall observe such holidays as are observed by the Government of India offices located in 
National Capital Territory of Delhi. 

46. Service books and character rolls. - (1) The Council shall maintain a service book and a character roll of each 
employee in the form and as per instructions issued with the approval of the Director-General from time to time. 

(2) The entries in the service book of an employee so made, shall be attested by the administrative officer 
(Administration) except the first page, which shall be attested by the controlling officer. 

(3) The entries in the character roll of an employee shall be made by the authority to whom such employee is 
immediately subordinate and shall be countersigned by the controlling authority with his remarks. 

47. Residual conditions of service. - Any matter relating to the conditions of service of an employee for which no 
provision is made in these regulations, shall be determined by the Governing Body in consultation with the 
Government in the Ministry of External Affairs and the Financial Advisor: 

Provided that any concession which is allowed by the Central Government to its employees may be 
allowed to the employees of the Council, subject to the terms and conditions governing the grant of such concessions 
to the Central Government employees. 

48. Removal of doubts. - Where a doubt arises in the interpretation or application of any of the provisions of these 
regulations, the Director-General shall obtain the views of the Government in the Ministry of External Affairs 
before seeking a decision from the President. 
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SCHEDULE 

(See regulation 3) 


Posts in the Indian Council of World Affairs 






Sl.No 

Designation 


Number of 
existing posts 

Pay band and grade pay or payscale 






1 . 

Director- General 


1 

As applicable to Additional Secretary or 

above to the Government of India. 






2. 

Deputy Director- General** 


1 

As applicable to loint Secretary or above 

to the Government of India. 







3. 

Director** 


1 


As applicable to Director to the Government of India. 







4. 

Administrative officer** 


1 


Rs.9,300+34,800 plus grade pay of 4,800/- 







5. 

Accounts officer** 


1 


Rs.9,300+34,800 plus grade pay of 4,800/- 







6. 

Library Assistant / 

Accounts Assistant 
/Information Technology 
Assistant/ 

Personal Assistant 


5 


Rs.9,300+34,800 plus grade pay of 4,200/- 







7. 

Semi Professional Assistant 
/ Executive 

Assistant/Office 

Assistant/Accounts 
Clerk/Upper Division Clerk 
/Stenographer / *A.C. Plant 
Operator / *Electrician (*2 
posts to be abolished after 
current incumbent retires) 


8 


Rs. 5,200- 20,200 plus grade pay of 2,400/- 







8. 

Lower Division Clerk / 

*Gestetner Operator (*post 
to be abolished after current 
incumbent retires) 


3 


Rs.5200-20,200 plus grade pay of 1,900/- 







9. 

Multi Tasking Staff- 
including /Photocopier 
Operator/Mali / Security 
Guard /Library Attendant / 
Peon / Cleaner. 


14 


Rs.5,200-20,200 plus grade pay of 1,800 /- 


Total 


35 
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Note:-Four officers** at Serial numbers 2 to 5 are officers of Government of India deployed to Indian Council 
Of World Affairs. All references to Central Civil Services/Central Civil posts in all rules, orders, Schedules, 
notifications, regulations, instructions in force immediately before the commencement of these regulations shall 
be construed as reference to Central Civil Services/ Central Civil posts. 


NAGENDRA KUMAR SAXENA 
Deputy Director General 
Indian Council of World Affairs, New Delhi 
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